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2020 FMCSA Drug & Alcohol Clearinghouse Violations 

Nearly 56,000 drug and alcohol violations 

were recorded last year in a database 

intended to track truck drivers’ compliance 

history and prevent them from job-hopping in 

the event of a failed drug test. 

The number of driver violations reported rose 

by roughly 10,000 over the final two months 

of 2020, the first full year of operation for the 

Federal Motor Carrier Safety Administration’s 

Drug and Alcohol Clearinghouse. 

According to a new summary report, just 

1,203 of the total driver violations were 

alcohol-related. Of those, most were for 

drivers who tested with a blood alcohol 

concentration of 0.04 or greater. 

Of the 45,000 driver violators who lost their 

jobs due to the violations, 34,000 have not 

yet completed the return-to-work program — 

a statistic that has some in the industry 

concerned that those drivers may be leaving 

their jobs for good. 

The violations overwhelmingly included 

drivers who tested positive for drug use, but 

also included those who declined to take a 

drug test or were suspected of cheating on a 

test. 

The leading number of drug test failures — 

29,500 — was for marijuana, according to the 

report, which summarized violations recorded 

since Jan. 6, 2020, when the Clearinghouse 

officially went into effect. 

There were more than 7,940 failed tests for 

cocaine use, and 4,953 for amphetamines. 

Also included in the total were about 1,120 

tests described as reasonable suspicion of 

attempts to cheat on a drug test, the report 

said. 

In 2020, about 1.6 million drivers and 197,000 

employers registered in the Clearinghouse. 

Slightly more than 67,000 of the employers 

registered have identified themselves as 

owner-operators, according to FMCSA. 

During 2020, there were 136,806 full queries 

on the Clearinghouse, 1.4 million pre-

employment queries and 2.7 million limited 

queries, according to the report. 

Besides making pre-employment checks, 

employers are required by regulation to make 

checks on the database annually to ensure 

none of their employees have any drug 

violations. 

 

 

 

 

 

 

 

 



  

 

March 2021 

The Importance of Running Regular 

Queries 

All FMCSA-regulated employers must run a full 

query on all new CDL drivers, as well as 

a limited query on these drivers annually (the 

first deadline just passed). If you haven’t run 

a query on your drivers yet this year, you 

must do so immediately. 

The Importance of Running Regular 

Queries 

All FMCSA-regulated employers must run a full 

query on all new CDL drivers, as well as a 

limited query on these drivers annually (the 

first deadline just passed). If you haven’t run 

a query on your drivers yet this year, you 

must do so immediately. 

Before you establish a program for running 

regular DOT Clearinghouse queries on your 

drivers, there are a few important steps you’ll 

want to take care of first:  

You and All Drivers Must Have an 

Account 

Although the DOT Clearinghouse has been in 

effect for over a year, there are still many 

employers and CDL drivers who haven’t 

registered yet. 

If you or your drivers haven’t set up an 

account, it’s important that you do so 

immediately. For drivers, this will allow them 

to review their Clearinghouse record and 

ensure there aren’t any errors. It will also 

prevent delays should you need to follow-up 

with a full query. 

You Must Have Consent 

A Clearinghouse query is a type of 

background check, and is therefore protected 

by the Fair Credit Reporting Act (FCRA) and 

Privacy Act. Before you can run a query, you 

must get consent from your drivers. 

A limited query requires only a blanket 

consent form, which can be kept on file for 

the duration of their employment. This form 

will enable you to run limited queries 

throughout your drivers’ employment without 

needing further permissions. 

In the event you need to run a full query, 

you’ll be required to get consent on an 

individual basis in the Clearinghouse. A driver 

will need a Clearinghouse account to provide 

consent (which is why it’s so important that 

they set one up now). 

Once you have consent on file, you can go 

ahead and run the limited query. As long as 

the query shows that the driver has no 

violations in the Clearinghouse, your 

requirement is met – you can go ahead and 

file both the consent form and the query in 

the driver’s file. If there is a “hit” on a driver’s 

record, you’ll need to complete a full query 

within 24 hours or the driver will need to be 

removed from duty. 
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